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Customers are increasingly 
opting to port if they are dissat-
isfied with their current health 
insurance policies, as a recent 
pan-Indian survey by 
PolicyBazaar of 4,500 respon-
dents shows. 

With new health policies 
offering enhanced features 
being launched at regular 
intervals, moving makes sense 
since customers don’t lose out 
on the benefits accumulated in 
their old policies.     

Check out policy features 
The PolicyBazaar survey found 
that 63 per cent customers had 
ported for a better price and 
higher sum insured, while the 
remaining 37 per cent had 
ported for better features  
and services. 

Before porting, ensure you 
are moving to a policy with the 
right features.  

Amit Chhabra, head-health 
and travel insurance, 
PolicyBazaar, says, “The new 
policy must have a few crucial 
features — cashless 
hospitalisation, con-
sumables cover, net-
work hospitalisation, 
and ambulance cover.” 

With cashless hos-
pitalisation, you can 
get treated at any of 
the network hospitals 
without having to 
worry about cash in 
hand. Consumables 
cover reimburses the cost of 
PPE kits, masks, gloves, oxygen 
cylinders, ventilators, etc. With 
ambulance cover, you can avail 
of this service without a direct 
financial cost. 

Buying a policy that covers 
home treatment is becoming 
crucial. M Barve, founder, MB 
Wealth Financial Solutions, 
says, “Stay-at-home treatment 
became very important during 
the pandemic. Ensure this fea-
ture is present in the new pol-
icy, as regular monitoring and 
treatment at home can also 
result in a hefty bill.” 

Remember you can port 
only between similar health 
policies, say, from one basic 
cover to another basic cover, or 
from one top-up plan to 
another top-up plan. 

Move to adequate 
sum insured 
Around 54 per cent 
customers in tier 1 
cities, 18 per cent in 
tier 2 cities, and 28 per 
cent in tier 3 cities 
ported to a higher 
cover.   

How much cover 
you buy should 

depend on the city you live in 
and the grade of hospital you 
are likely to be admitted into. 
“Individuals living in cities can 
manage with a minimum  
~15 lakh cover,” says Barve. 

Buy a higher cover if your 
pocket allows.  

Instead of moving to a pol-
icy with a higher cover, cus-
tomers have another option. 

Pankaj Mathpal, managing 
director, Optima Money 
Managers, says, “A policy-
holder can also buy a super 
top-up plan from the same or 
another insurer.” 

Do a cost-benefit analysis of 
the two options. While a super 
top-up is a good option, keep 
in mind that going for a sep-
arate policy could mean more 
paperwork at the time of mak-
ing a claim.  

Approach your own insurer 
first if you wish to enhance your 
cover. “Only if you are dissatis-
fied with your existing insurer’s 
services, or the existing policy 
doesn’t have the features you 
want, should you port to 
another insurer,” says Mathpal. 

Avail of discount on  
multi-year policy 
In the PolicyBazaar survey,  
68 per cent customers moved 

from multi-
year to single-
year policy 
tenure, while 
26 per cent 
moved from 
single-year to 
multi-year 
policy tenure. 
If you pay the 
premium for 
multiple 
years, you can 

earn a discount. “Gig workers 
should, if possible, buy a multi-
year policy. Those who have 
regular incomes can also avail 
of a discount by paying the 
premium for multiple years at 
one go,” adds Mathpal. 

Apply early 
The survey found that 36 per 
cent of customers had ported 
in seven days, 19 per cent had 
ported in 15 days, and 48 per 
cent had ported in 60 days 
before their policies expired. 

“Apply for porting well 
before the due date of expira-
tion, so that the insurer gets 
enough time to review the 
application,” says Chhabra. 

Finally, review the coverage 
of your existing policy, then 
assess the sum assured to see if 
it will be adequate to meet the 
goal of end-to-end treatment. 
An ideal health policy, says 
Barve, must reduce out-of-
pocket expenses.

Port your policy to cover 
home care, consumables

YOUR 
MONEY
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Shares of Jubilant FoodWorks (Jubilant) 
plunged 14.6 per cent and hit a fresh  
52-week low of ~2,444 per share on the BSE 

in Monday’s intraday trade as most brokerages 
downgraded the stock after Chief Executive 
Officer (CEO) Pratik Pota’s resignation. 

The stock settled 12 per cent lower at  
~2,513 apiece, against a 1.7 per cent rise in the 
benchmark S&P BSE Sensex.  

According to analysts, Pota’s resignation is a 
setback for the company, especially in the near 
term, as the company faces macro headwinds 
in the form of sticky inflation, higher probability 
of significant increase in petrol/diesel price in 
the weeks to come, and potential employee cost 
inflation which usually follows significant 
increase in food and fuel inflation. 

“Recent CEO resignation is likely to further 
add to woes since the company needs to recruit 
a person with solid credentials who will be able 
to converge single-tail pony (Domino’s Pizza) 
into a diversified quick service restaurant (QSR) 
player, given its ambition of having a superapp 
and being a multi-cuisine player. With uncer-
tainty prevailing at the helm, the stock would 
remain sideways since the company is at a criti-
cal juncture,” said a report by PhillipsCapital. 

Motilal Oswal Financial Services added that 
Pota’s resignation comes as a “negative” surprise 
since the board of directors had approved his 
reappointment last year for three years from 
April until March 2025.  

“We believe the exit of Pota could have an 
adverse short-term impact on the stock, con-
sidering the phenomenal efforts during his ten-
ure. While he has developed a good second 
rung, we will have to watch out for his succes-
sor and the strategic outlook ahead,” it said in 
its latest report. 

Global brokerage Macquarie and JP Morgan, 
too, have sounded caution, saying the CEO’s exit 
“adds to the uncertainty” and “raises concerns 
around execution and earnings growth”. 

“Pota’s exit comes at a crucial time as the 
company has embarked on a transformation 
journey (multi-QSR platform, from a single-
brand QSR) and is on the verge of accelerating 
store additions for new brands (pan-Indian roll-
out of Hong’s Kitchen and scale-up of Popeyes 
in FY2023E). Dependency on the CEO is high, 
even as Jubilant augmented its management 

team in the recent past. A leadership change at 
this juncture would likely slow down the growth 
engine due to some inevitable execution slip-
page. Jubilant’s management bench strength is 
weak in our view and it competes with start-ups 
for talent,” said Kotak Institutional Equities. 

Earnings forecast cut amid macro headwinds  
Analysts believe Jubilant’s operating margin 

could come under pressure in the medium term 
as the troika of food, fuel, and employee inflation 
weighs on profitability. 

Jubilant, they say, will have to significantly 
improve its price value equation in the current 
inflationary environment (after the double-
digit price hike it has taken in the past 18 
months), as online food aggregators have 
increased promotions.  

“Since the pizza delivery business has a high 
operating leverage (78 per cent gross margin in 
2020-21, or FY21), any reduction in net sales real-
isation could disproportionately impact earn-
ings. Notably, Jubilant might also have to 
increase its salary (employee costs account for 
19-20 per cent of sales) for store-level employees, 
if current inflation persists, as state governments 
are likely to increase minimum wages across 
various slabs in order to combat food and fuel 
inflation,” said PhillipCapital. 

Moreover, on-ground checks suggest that 

delivery volumes at the industry level have 
been moderating, as mobility improves and 
consumers prefer to dine in. Given the higher 
salience of Jubilant from delivery and takeaway 
channels (70 per cent of overall sales) relative 
to competition, the brokerage believes Jubilant 
will find it difficult to navigate the current 
storm as reduction in delivery volumes are 
unlikely to be compensated via increase in 
dine-in business. 

PhillipCapital has cut Jubilant’s earnings 
per share (EPS) estimates by 23 per cent for 
FY23 and 21 per cent for FY24, respectively, 
while those at JP Morgan have cut EPS esti-
mates for FY23 and FY24 by 11 per cent and 8 
per cent, respectively. 

Macquarie has cut EPS estimates for 2021-22 
(FY22)/FY23/FY24 by 3 per cent/13 per cent/ 
15 per cent, respectively, and Morgan Stanley 
has trimmed the same by 15 per cent and 24 per 
cent for FY23 and FY24, respectively. 

“We cut FY23/24 revenues by 3 per cent, earn-
ings before interest, tax, depreciation, and amor-
tisation margin by 50-60 basis points, and EPS 
by 8-9 per cent. Jubilant has rerated to 50-55x 
price-to-earnings (P/E), from 20-25x P/E over 
2016-17 through FY22. Execution slippage during 
CEO transition could result in some derating,” 
cautioned Kotak Institutional Equities. 

Brokerages slice down stock  
of Jubilant after CEO exit
Troika of food, fuel, and 
employee inflation  
weighs on profitability  

JUBILANT FOODWORKS: A PERFECT STORM BREWING

n By paying premium for 2-3 
years in one go, you can get a 
discount of 7.5-15 per cent 

n Multi-year premium is a 
good option if you are happy 
with your insurer and plan to 
continue with it 

n Tax deduction under  
Section 80D can be spread 
across 3 years 

n If the premium gets revised 
(within those 3 years), you 
won’t have to pay extra 

n If you are not happy with 
the insurer or policy, you will 
get stuck if you have paid the 
premium for multiple years

THE GOOD & BAD OF  
MULTI-YEAR PREMIUM

Brokerage                                 Recommendation
                          Price target     EPS downward revision (%) 

                                                                                                                (~)       FY22        FY23        FY24 

Macquarie                                 Downgrade to underperform              2,150            3             13             15 

JP Morgan                                 Downgrade to neutral                          3,000          NA            11               8 

Morgan Stanley                         Downgrade to underweight                2,250          NA            15             24 

Credit Suisse                              Maintains neutral                                 2,900          NA             NA             NA 

Motilal Oswal Fin. Services       Maintains buy                                      3,680          NA           5.4            6.5 

Kotak Institutional Equities      Maintains add                                      2,850          NA           7.6            9.2 

PhillipCapital                             Downgrade to neutral                          2,550          NA            23             21 

HDFC Securities                          Maintains reduce                                 2,400          NA               6               4 
Source: Brokerage reports

Around 54 
per cent 
customers in 
tier 1 cities,  
18 per cent in 
tier 2 cities, 
and 28 per 
cent in tier 3 
cities ported 
to a higher 
health cover
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n commemoration of the 75th year of

India’s Independence (Azadi ka Amrit Mahhotsav) the Union

Ministry of Labour &

Employment has

organised a one day

awareness pro-

gramme on Labour

Laws to the Contract

Employees of NLCIL

at Learning & Devel-

opment Centre, Neyveli. While inaugurating the programme,

Rakesh Kumar, CMD, NLCIL gave away two sets of stitched

uniform to the Contract Workmen of the company.Also seen are

N. Sadish Babu, ED/HR, NLCIL, P.Arun Kumar, Dy. Chief Labour

Commissioner,(Central) Chennai, B. Parivallal, Labour Enforce-

ment Officer (Central), Puducherry and the principal office

bearers of recognized Trade Unions of the company.

AWARENESS PROGRAMME ON LABOUR
LAW ORGANISED AT NEYVELI BY

LABOUR ENFORCEMENT DEPARTMENT
UNDER THE UNION MINISTRY OF

LABOUR & EMPLOYMENT

A

s part of the nation-

wide Azadi Ka

Amrit Mahotsav, a

Labour Awareness

Campaign was organ-

ized by Deputy Chief

Labour Commissioner

(Central), Ahmedabad in association with IOCL, Gujarat

Refinery.The programme was aimed at awareness generation

and sensitization of the Principal Employers, Contractors,

Contract Labours and Stakeholders regarding the rights of the

contract labourers and the obligations and compliances to be

ensured by the Principal Employers and Contractors.

In his address Sanjaya Bhatnagar emphasized that IOCL is

making all out efforts to ensure the safety, health & welfare of

all its stakeholders including more than 2000 employees and

4000 contract labourers deployed at the refinery and project

sites of Gujarat Refinery.

Speaking on the occasion, SS Chauhan, Deputy CLC

(Central),Ahmedabad emphasized due compliance of labour

laws for the welfare of contract labours by all the employers as

well as urged that all labour related complaints should be

addressed on priority.

LABOUR AWARENESS CAMPAIGN
ORGANISED AT GUJARAT

REFINERY UNDER THE AEGIS OF
DY. CLC(C), AHMEDABAD

O

n the occasion of International Women’s Day, Alka Mittal,

C&MD, ONGC and Adika Ratna Sekhar, C&MD, Balmer

Lawrie addressed all the employees of Balmer Lawrie virtually on

the topic Gender EqualityToday for a SustainableTomorrow.This

was followed by an internal panel discussion on the theme “Gen-

der InclusiveWorkplace foraSustainableTomorrow”.Smallevents

around women’s day were also conducted at the regions.

S

uresh Chandra

Suman,Executive

Director/Mines,NLCIL,

along with

Barathithasan.P,

receiving theNational

Safety Award for

Neyveli Lignite Mine-I

of NLC India Limited from the

MinisterofLabour&Employment,Govt.of India.BhupenderYadav.

I

nternational Women’s Day at CPCLwas celebrated on 8th March

2022. Arvind Kumar, MD, CPCL presided over the function and

delivered the Presidential

address. I.S. Mercy

Ramya, IAS, Joint

Commissioner, Commer-

cial Taxes department,

GovernmentofTamilnadu

wastheChiefGuest for the

women’sdaycelebrations.

The theme for the celebrations was

“Genderequality today forasustainable tomorrow”.Whilespeaking

on the occasion,Arvind Kumar, MD, CPCL, cited that the theme for

women’s day has been specially framed for recognizing the

contributionsofwomen,whoareleadingthechargeonclimatechange

adaptation, mitigation and response, to build a more sustainable

future forall.Womenareplayingacritical role in response toclimate

changedue to their expertise insustainable resourcemanagement

right from household to community level.

WOMEN’S DAY CELEBRATIONS AT
BALMER LAWRIE

NEYVELI LIGNITE MINES BAGS 4
NATIONAL SAFETY AWARDS

THE NEW ADDITIONAL CHIEF SECRETARY
TO THE CHIEF MINISTER DESIGNATE,

A. VENU PRASAD, BEING WELCOMED BY
THE OUTGOING PRINCIPAL SECRETARY TO

THE CHIEF MINISTER HUSSAN LAL

WOMEN’S DAY CELEBRATIONS AT CPCL
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